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Workshop on “Capacity Building for Poverty Redudtio

(" o+l #

"9
9 & 10 October, 2006

&

Sr. | Name & Designation Tel No. Tel. No. Mobile Email Address
No. Office Residence
1 Ms Mala Srivastava,
Director General
RCVPN Academy of
Administration (RCVPNAA),
Bhopal
2 Smt. Madhu Handa,
Director,
RCVPNAA, Bhopal
3 Ms. Meeta Rajiviochan, IAS, | 020- meeta29@hotmail.c
Director, 225608126 om
State Institute of Rural
Development, Pune
4 Sh. Vineet Pandey, 011- 011- vineet.pandey@nic.i
Director, (Training), DoPT, 26107960 | 26121044 n
New Delhi
5 Sh.Jerome Minz, 011- 011- 9810848176 | minz@nic.in
Under Secretary(Training), | 26107957/ | 26195052
DoPT, Old JNU Campus, 26109049
New Delhi Ext. 27
7 Sh. D. Durga Prasad, 011- 022- 9323252295 | durga.prasad@adms
Adam Smith International, 41502291 | 26591817 mithinternational.co
1, Jai Singh Road, New Delh m
8 Sh.Sudipto Sengupta, 41502291 0129- 9910377719 | sudipto.sengupta@
Adam Smith International, 4127719 dmsmithinternationa
1, Jai Singh Road, .com
New Delhi
9 Dr. J. George, 0124- 011- jofedp@vsnl.net
Prof. & Head, 2343088 27662531
Faculty of Economics and
Development Planning,
Haryana Institute of Public
Administration, Gurgaon
10 Sh. N. Palaniappan, 044- -- 094430- npappa@sify.com
Training Coordinator, 24610300 03746
Anna Institute of
Management, Chennai
11 Dr.Arabinda Ghosh, 033-2337- | 033- - ghosharabinda@hot
Deputy Director, 3847 23587896 mail.com
ATI,
Govt. of West Bengal,
Kolkata
12 Sh. Madan Mohan Khaira, | 2552130 0755-
Superintending Engineer, 2424762
Project Director, TSC/S.D.
PHED Setpura Bhavan, Bpl.
13 Sh. H.M. Mishra, 0755- 0755-
Professor, 4279066 2467316
RCVPNAA, Bhopal
14 Dr. Arun Kumar Singh, 0755- 0755- Skarun66@yahoo.cq
Asstt. Prof., RCVPNAA, 4279088 2761034 .in

Bhopal

28



15

Mrs. Sushma Gokhale
Assistant Professor,
RCVPNAA, Bhopal

0755-
2252980

sushmaghangrekar@yah
0.co.in

O

16

Ms. Sheela Dhaima,
Deputy Director, RCVPNAA
Bhopal

17

Sh.Rajeev Kumar Shukla,
Reader, Economics,
RCVPNAA, Bhopal

0755-
4278727

0755-
2427345

18

Sh. K.P. Nema,
Joint Director, Finance
RCVPNAA, Bhopal

19

Sh. Rajeev Sinha,
Deputy Director, Finance
RCVPNAA, Bhopal

20

Sh. Laxmikant Dwivedi,
Joint Director,
RCVPNAA, Bhopal

0755-
4279955

0755-
4279084

21

Dr.Kumudini Sharma,
Nodal Officer,
RCVPNAA, Bhopal

0755-
4279077

0755-
2462671
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Significant Issues with reference to
Systematic Approach to Training

Identifying
Training
Needs

n and Desigl
Training

Jeveloping

Material

Pla
Assess Resulty" PERFORMANCE [~

N

Implement
Training
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Performance

Obijectives

<: Performance

Objective

« Training

Objective

Training methods were Trainer Centred
Very Limited Training Methods were Used
Process was not Stadardised.

Non availability of modern equipment in some

places.
Poor response from Line Department.

Limited Use of Performance Aids

38
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Significant Issues

Setting the Performance Standard in consultation
with the Supervisors etc.

Setting the Performance Objectives.
Identifying Performance Indicators.

Identifying Training Needs and Non Training
Implication

Setting the Training Objectives, Making the
Provision for Transfer of Learning in
Consultation with the Supervisor.

Making provision for monitoring the process.
Formation of a Core Team.

Significant Issues

Forming a Design Team having adequate expertise
on the subject and design Technique.

Developing Process Sheet for process
standardisation.

Making Provision for Formative and Summative

Assessment.

4C



Significant Issues

Forming a Training Material Developing Team .
Developing Performance Aids.
Using Distance Learning Mode.

ldentifying the Potential Trainer and developing

them on Training Technique.

Making Provision for External Validation.

41
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Implementation

43



H&

AN N N N N

66




Group wise Distribution of Employees

OAmB OCOD

Animal Resource Health & Family Social We Ifare
Development Welfare
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Total Employees

5211

Animal Health & Social Welfare
Resource Family
Development Welfare

19: % $0.,(-0+. &.*.$(1%.
&.10 %.

In the rural areas domestic animal rearing is
traditionally done in most of the households either
for domestic consumption or for small-scale
marketing at the local level. Imparting modern
scientific knowledge and skill to these traditional
rearers will help to improve the production both
guantitatively and qualitatively thus enhancing the
possibility of greater income generation
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19(% ( 0

19:9.%$9 & %$:1.$ 0.
&.!0 %.

Health service is an essential service for the wédking
of the people. Enhanced capacity in the field of ladth
service will result in prevention of diseases andditer
control and management of diseases. Prevention of
diseases will lead to reduced expenditure for medit
treatment of the poverty stricken people and will hus
help them economically. It will also increase the
working capacity of a person and prevent loss of dig
wages
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